No. 03-02/2017-SPB-I
Government of India
Ministry of Communications
Department of Posts

Dak Bhawan, Sansad Marg,

New Delhi, dated 24.09.2018
To,

1. All Chief Postmasters General
2. All Postmasters General
3. Director, PSCI, Ghaziabad

Subject: Department of Posts Postman and Mail Guard (Group ‘C’ post) Recruitment Rules,
2018

Madam/Sir,

I am directed to forward herewith a copy of recruitment rules for the post of Postman
and Mail Guard dated 20.09.2018 notified in the Official Gazette of India, Extraordinary,
Part-II, Section 3, Sub-section (i).

25 It is requested that the provisions of recruitment rules may be brought to the notice of
all concerned.

Yours faithfully,

Encl: As above
(Satya Narayana Dash)
Assistant Director General (SPN)

Copy for information to:

Secretary (Posts)

Secretary (PSB)

All Members of the Postal Service Board

CGM (BD)/ CGM (MB) / CGM (PLI)

All Deputy Directors General

Director, RAKNPA Ghaziabad

SPB-II Section/ GDS Section/ DE Section

Director (CEPT), Mysore for uploading the letter along with the Recruitment Rules of
Postman and Mail Guard in the India Post website.
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Y. Trette, feers (Tadioe)
MINISTRY OF COMMUNICATIONS
(DEPARTMENT OF POSTS)
NOTIFICATION
New Delhi, the 20th September, 2018

G.S.R 899(E).—In exercise of the powers conferred by the proviso to article 309 of the
Constitution and in supersession of the Department of Posts (Postman and Mail Guard)
Recruitment Rules, 2010 except as respects things done or omitted to be done before such
supersession, the President hereby makes the following rules regulating the method of
recruitment to the post of Postman and Mail Guard in the Department of Posts, Ministry of
Communications, namely:-

1. Short title and commencement.—(1) These rules may be called the Department of Posts
Postman and Mail Guard (Group ‘C’ post) Recruitment Rules, 2018.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of posts, classification and level in the pay matrix.—The number of posts, its
classification and level in the pay matrix attached thereto shall be as specified in columns (2) to (4)
of the Schedule annexed to these rules.

3. Method of recruitment, age-limit, qualifications, etc.—The method of recruitment, age-limit,
qualifications and other matters relating to the said posts, shall be as specified in columns (5) to (13)
of the said Schedule.

4. Disqualification.— No person,—
(a) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post:

Provided that the Central Government may, if satisfied that such marriage is permissible
under the personal law applicable to such person and the other party to the marriage and there are
other ground for doing so, exempt any person from the operation of this rule.

5. Recruitment to serve in the Army Postal Service.—Any person appointed to the posts specified
in the Schedule shall be liable to serve in the Army Postal Service in India or abroad, as required.

6. Power to relax.—Where the Central Government is of the opinion that it is necessary or
expedient so to do, it may, by order, for reasons to be recorded in writing, relax any of the provisions
of these rules with respect to any class or category of persons.

7. Savings.—Nothing in these rules shall affect reservation, relaxation of age limit and other
concessions required to be provided for the Scheduled Castes, the Scheduled Tribes, ex-Servicemen,
Other Backward Classes and other special categories of persons in accordance with the orders issued
by the Central Government from time to time in this regard.
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SCHEDULE
Name of post. Number of post. Classification. Level in the pay | Whether selection post
matrix. or non-selection post.
€Y) (2) 3) (C)) &)
1. Postman. 45899%* General Central | Level-3 in the | Non-selection.
(2018) Service, Group ‘C’, | pay matrix.
*Subject to variation | Non-Gazetted, Non- | (Rs. 21700 to
dependent on | Ministerial. Rs. 69100)
workload.
Age-limit for direct recruits. Educational and other | Whether age and | Period of
qualifications required | educational  qualifications | probation, if

for direct recruits. prescribed for direct recruits | any
will apply in the case of
promotes.
(6) @) 8) ®)
(i) Between 18 and 27 years. | (i) 12™ standard pass For  Direct
(Relaxable for candidates | from a recognized Recruits:
belonging to the Scheduled Caste | Board. Two  years
or Scheduled Tribe or Other and
Backward Castes and for | (ii) Knowledge of successful
Government servants in | local language of the completion
accordance with the instructions | concerned State or of the
issued by the Central Government | Union territory. The mandatory
from time to time). candidate should training
have studied local prescribed by
Note: The crucial date for | language at least the
determining the age-limit shall in | upto 10" standard. Department
each case be the closing date for | The local language of Posts.

receipt of applications from
candidates in India (and not the
closing date prescribed for those
in Assam, Meghalaya, Arunachal

of a State or Union
territory shall be as
published by
Department of Posts.

Pradesh, Mizoram, Manipur,

Nagaland, Tripura, Sikkim, | (iii) Knowledge of
Ladakh Division of Jammu and | working on
Kashmir State, Lahaul and Spiti | Computer.

District and Pangi Sub-Division

of Chamba District of Himachal | (iv) Candidates

Pradesh, Andaman and Nicobar

should have a valid

Islands or Lakshadweep). license of  two-

wheeler or light
(i1) The age limit for appointment | motor vehicle.
of Gramin Dak Sevaks* shall be | Persons with

fifty years as on the 1% day of
January of the year to which the
vacancy (ies) belong to or as per
the  Government of India
guidelines issued from time to
time (Relaxable for those
belonging to Scheduled Caste or
Scheduled Tribe up to five years

Disability may be
exempted from the
possession of
licence.
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and for those belonging to other
Backward Castes up to three
years).

*QGramin Dak Sevaks are holders
of Civil posts but they are outside
the regular Civil Service due to
which their appointment shall be
treated as direct recruitment.

Method of recruitment whether by | In case of recruitment by | If a  Departmental | Circumstances
direct recruitment or by promotion or | promotion or deputation or | Promotion Committee | under which
by deputation or absorption and | absorption, grades from | exists, what is its | Union Public
percentage of the vacancies to be filled | which promotion or | composition Service
by various methods deputation or absorption to Commission is
be made to be consulted
in making
recruitment
(10) (11) (12) (13)
(i) 25% by promotion by seniority | (i) Multi Tasking Staff | Departmental Not applicable
cum fitness of Multi Tasking Staff | in Level-1 of the pay | Promotion
of the recruiting Postal Division, | matrix with six years | Committee
failing  which, the unfilled | regular service in the | (for considering
vacancies shall be added to the | grade as on the 1* day | promotion /
number of vacancies to be filled | of January of the year to | confirmation)

as per (iii) below;

(i) (a) 25% by promotion from
Multi Tasking Staff of the
recruiting Postal Division on the
basis of Limited Departmental
Competitive Examination, failing
which;-

(b) By promotion from Multi
Tasking Staff of all other Postal
Divisions of the Circle on the
basis of Limited Departmental
Competitive Examination, failing
which;-

(c) By promotion from Multi
Tasking Staff of Railway Mail
Service Divisions of the Circle on
the basis of Limited Departmental
Competitive Examination, failing
which, the unfilled vacancies shall
be added to the number of
vacancies to be filled as per (iii)
below;-

(ii1) (a) 50% by direct recruitment
on the basis of Competitive

which the vacancy(ies)
belong to or as per the
guidelines issued by
Government of India
from time to time for
promotion by Seniority-
cum-fitness.

(i1) Multi Tasking Staff
in Level-1 of the pay
matrix with three years
regular service in the
grade as on the 1% day
of January of the year to
which the vacancy(ies)
belong to or as per the
guidelines issued by
Government of India
from time to time for
promotion on the basis

of Limited
Departmental
Competitive
Examination.
Note: Where juniors
who have completed

1. Divisional
Head
—Chairperson

2. Two Group ‘B’
(Gazetted) Officer
—Members
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Examination limited to Gramin
Dak Sevaks* of the recruiting
Postal Division, who have
worked regularly for five years in
that capacity, as on the 1* day of
January of the year to which the
vacancy(ies) belong to or as per
the  guidelines  issued by
Government of India from time to
time, failing which;-

(b) By direct recruitment on the
basis of Competitive Examination
limited to Gramin Dak Sevaks* of
all other Postal Divisions of the
Circle, who have  worked
regularly for five years in that
capacity as on the 1% day of
January of the year to which the
vacancy(ies) belong to or as per
the  guidelines  issued by
Government of India from time to
time, failing which;-

(c) By direct recruitment on the
basis of Competitive Examination
limited to Gramin Dak Sevaks* of
all Railway Mail Service
Divisions of the Circle, who have
worked regularly for five years in
that capacity as on the 1% day of
January of the year to which the
vacancy (ies) belong to or as per
the  guidelines  issued by
Government of India from time to
time, failing which;-

(d) By direct recruitment from
open market as per the scheme
circulated by the Department of
Posts from time to time;

Note:-

1: The scheme for Limited
Departmental Competitive
Examination for promotion shall
be as per the administrative
instructions  issued by the
Department of Posts from time to
time.

their  qualifying  or
eligibility service are
being considered for
promotion, their seniors
would also be
considered provided
they are not short of the
requisite qualifying/
eligibility service by
more than half of such
qualifying/  eligibility
service or two years,
whichever is less, and
have successfully
completed their
probation period for
promotion to the next
higher grade along with
their juniors who have
already completed such
qualifying or eligibility
service.
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2: The scheme for direct
recruitment of Gramin Dak
Sevaks on the basis of
Competitive Examination and
direct recruitment from open
market shall be as per
administrative instructions issued
by the Department of Posts from
time to time.

€Y (2) 3) (C) &)
2. Mail | 1870* General Central | Level-3 in the Non-selection.
Guard. (2018) Service, Group | pay matrix
*Subject to wvariation | ‘C’, Non- | (Rs. 21700 to
dependent on workload | Gazetted, Non- | Rs. 69100)
Ministerial.
(6) (7 (®) €)
(i) Between 18 and 27 years. | (i) 12" standard For Direct
(Relaxable for candidates | Pass from a Recruits:
belonging to Scheduled Caste or | Fecognized Board. Two years
Scheduled  Tribe or  Other| . and
Backward  Castes and  for (i) Knowledge of SUCCCSSf.UI
. local language of completion
Government servants of different
.. i the concerned State of the
'categorl.es 1n. accordance with the or Union territory. mandatory
instructions issued by the Central | The candidate training
Government from time to time). should have studied prescribed
the local language by the
Note: The crucial date for|at least upto 10" Department
determining the age-limit shall in | standard. The local of Posts.

each case be the closing date for
receipt of applications from
candidates in India (and not the
closing date prescribed for those in

Assam, Meghalaya, Arunachal
Pradesh, @ Mizoram, Manipur,
Nagaland, Tripura, Sikkim,

Ladakh Division of Jammu and
Kashmir State, Lahaul and Spiti
District and Pangi Sub-Division of
Chamba District of Himachal
Pradesh, Andaman and Nicobar
Islands or Lakshadweep).

(i) The age limit for appointment
of Gramin Dak Sevaks* shall be
fifty years as on the 1% day of

language of a State
or Union territory
shall be as

published by
Department of
Posts.

(i1i)) Knowledge of
working on
Computer.
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January of the year to which the
vacancy (ies) belong to or as per
the  Government of  India
guidelines issued from time to time
(Relaxable for those belonging to
Scheduled Caste or Scheduled
Tribe up to five years and for those
belonging to other Backward
Castes up to three years).

*Gramin Dak Sevaks are holders
of Civil posts but they are outside
the regular Civil Service due to
which their appointment shall be
treated as direct recruitment.

10)

€39

(12)

a3)

(i) 25% by promotion by
seniority cum fitness of Multi
Tasking Staff of the recruiting
Railway Mail Service Division,
failing which, the unfilled
vacancies shall be added to the
number of vacancies to be filled
as per (iii) below;

(i1) (a) 50% by promotion from
Multi Tasking Staff of the
recruiting Railway Mail Service
Division, on the basis of Limited
Departmental Competitive
Examination, failing which;-

(b) By promotion from Multi
Tasking Staff of all other
Railway Mail Service Divisions
of the Circle on the basis of

Limited Departmental
Competitive Examination,
failing which;-

(c) By promotion from Multi
Tasking Staff of Postal Divisions

of the Circle on the basis of
Limited Departmental
Competitive Examination,
failing which, the unfilled

vacancies shall be added to the
number of vacancies to be filled
as per (iii) below;-

(i) Multi Tasking Staff
in Level-1 of the pay
matrix with six years
regular service in the
grade as on the 1% day
of January of the year
to which the
vacancy(ies) belong to
or as per the guidelines
issued by Government
of India from time to
time for promotion by
Seniority-cum-fitness.

(i1)) Multi Tasking
Staff in Level-1 of the
Pay Matrix with three
years regular service
as on the 1% day of
January of the year to
which the vacancy(ies)
belong to or as per the
guidelines issued by
Government of India
from time to time for
promotion on the basis
of Limited
Departmental

Competitive

Examination.

Note: Where juniors
who have completed

Departmental
Promotion
Committee

(for considering
promotion /
confirmation)

1. Divisional
Head
—Chairperson

2. Two
‘B’
(Gazetted)
Officer

—Members

Group

Not applicable
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(ii) (@) 25% by direct
recruitment on the basis of
Competitive Examination
limited to Gramin Dak Sevaks*
of the recruiting Railway Mail
Service Division, who have
worked regularly for five years
in that capacity as on the 1% day
of January of the year to which
the vacancy(ies) belong to or as
per the guidelines issued by
Government of India from time
to time, failing which;-

(b) By direct recruitment on the
basis of Competitive
Examination limited to Gramin
Dak Sevaks* of all other
Railway Mail Service Divisions
of the Circle, who have worked
regularly for five years in that
capacity as on the 1% day of
January of the year to which the
vacancy(ies) belong to or as per
the  guidelines issued by
Government of India from time
to time, failing which;-

(c) By direct recruitment on the
basis of Competitive
Examination limited to Gramin
Dak Sevaks* of all Postal
Divisions of the Circle, who
have worked regularly for five
years in that capacity as on the
1** day of January of the year to
which the vacancy(ies) belong to
or as per the guidelines issued by
Government of India from time
to time, failing which;-

(d) By direct recruitment from
open market as per the scheme
circulated by the Department of
Posts from time to time;

Note:-

1: The scheme for Limited
Departmental Competitive

their qualifying or
eligibility service are
being considered for
promotion, their
seniors would also be
considered  provided
they are not short of
the requisite
qualifying/ eligibility
service by more than
half of such
qualifying/eligibility
service or two years,
whichever is less, and
have successfully
completed their
probation period for
promotion to the next
higher grade along
with their juniors who
have already
completed such
qualifying or eligibility
service.

[PART II—SEC. 3(i)]
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Examination for promotion shall
be as per the administrative
instructions  issued by the
Department of Posts from time
to time.

2: The scheme for direct
recruitment of Gramin Dak
Sevaks on the Dbasis of
Competitive Examination and
direct recruitment from open
market shall be as per
administrative instructions
issued by the Department of
Posts from time to time.

[F. No. 03-02/2017-SPB-I]
G. RAJEEV, Director (SPN)

Uploaded by Dte. of Printing at Government of India Press, Ring Road, Mayapuri, New Delhi-110064
and Published by the Controller of Publications, Delhi-110054.
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1%, 638(37).—rgufa, dfagm % s=eg 309 F TqE G Y& ARl FT TINT Fd g0,
T TaTT Teed T 5T (F9g T %) 9l =99, 2018 &l |HLTTed Fd gq Mateigd a8 =7

1. (1) == == &1 @fera 9\ ST @AWW 9Fedd 3T BeEE (g U 9R) WA (FeleE)
e, 2023 21
(2) T T7aw, TS | T TR A A F g gl
2. TTe [T, TTeede 3T HeTTe (A9g T U%) 9dl =49, 2018 &t sqg=t , -
(F) TEH F I | 1T FHIE 99T 1 F q7,
| =G (7) % e, FEemm Aty & v a7 Metated yatesat & ST, o90q -

“(i) TR FraTT & AT ST TaE F T H FwAT ARRAT F T qTAr AT ae 7 107 Fwer
IOT 3% e {9ft 3 forT gregar o s 127 Ferr s<on

5559 G1/2023 @)
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(ii) FLET T FHTAATF FAT
(iii) Hafera =T Teher AT FATSI T T ATOT T A

(iv) STHEETE % 919 TIAT IT ook e ATgd AT 6 oI ¢ ATZEd geAT AT U:
T I [ (SRS il 38 Y1 & ATSHHTE g+ Hael od | ge &l S|
fooqur 1.- =T Foher AT RATSIH T ST AT, ST AN gRT F60I-999 9% ST T =E
Feent F A AR g
fooqur 2.- Safaa =1 gaher A7 AT &f T AT &7 9 T 7@ arar At A FgRe +

oo arr grem enfe, [RgfRE % warg ta st # g6fdT o g9 grr g fr e S |
SIS T ST ATAT ST AT FarelT TEEAT IO FIAT T S UHT ST ATIT TeAT

T IATOT AT TiEreaT T e it qd-ord gt

i Ag T ag SeEar e 10997 3899 Fux it FaT1 § UF fOuy & =7 § q4faq
T AT RS T TATHIT TOT T qEeAT IO 6l gl, SE UHT T TTOT 9087 8§ g &
STTOR(T

T AE MY T ATHIOT ST Hae A VR T AT G078 e TG o0l S|
feoqur 3.- e swfteame F 918 fRAT A7 g Wi ATgd FATH T A ATSH Al 8, 98 AT
forgfn 3 for arr g, qef, T ererft it frgfRn 3 e, SrafEar a7 29 Hiew A Jem
& TorT 99 ATSH 9TF qol 8, S0l VAT ATHE Teqd I aF AT =<6 &f qE § 7= a9
FT At T, ST AT Tl I, AETH qaq9 gl qel (Hedil ST UAT ATSHH TEqT Hed 9 a7
I A9 T STEte T FHIE T2, IHH a9 Al IcqLATIT TATT F I & 39 £q< I AT
o STToeT, S wq7 av Ay sratee S99 gie A8t Tk S 9¥ 9g9 T ST Y =9 S AT
sty = forw, aae & et T AT Tfer & R qgl AT S

T (9)  o1efie, o wiateai % v o Mt stafegt Tl STos, sraiq -

" Wt F AT H: qT AT AR STF A9 g Meia stfeard gt w aRaar@ s w1
T B 8l =09 (7) & srefi= Sfoafaa s srar a<rer 3ot it gn'”;

=9 (10) = Tefie, Fremme yRtei & e 9 Fefeiag yRteat TE@r o, oa9iq -

“(i) 50 Tfderd a2, WAl FTA AT TT6 Tohed 6 AgehTd FHATN g8 § F Hfwa fwnfrr gfazmft
TLTAT o AT I IS FIRT T SATUHA, TAT 7 g 92, =7 RREAT 7 = (i) F ST s<r
ST aTet Refrar i gt | sivg R s,

(ii) 50 SITTerd T=, ST LA AT ST Tohel o hdel I ATHIT STk HEF| o [oIT HITHT TTAANT

TEIEAT o AT 9 TPt Al T AL SAT0, ™o S et 7 39 Re av & J9a<T 418 *
Teol (&7 T AT a1 IR g7 q9I-98T 9T ST Re-Haer & aqar 39 98 a2 Fata
T F I7F HTA qh H1A AT 2T, THT 7 g4 9L, T I T AN FRT F0T-9877 9¢ qRATod
FT S ATAT ST F ATETE GAT TTAAAT (S99 ATRe) F ATeqT | Heft qeff gy 9%
ST
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feoqur 1.- st & forg "o foramir St oier i Tisr = Gwnr gy a9g-a9a
T ST R T T EE SR F AGET gril, Sed Hatad ST g A7 REreT
T ATHT T TLTET Sl STl ULl Fhiere qrer |l omfier grm

feoqur 2.- et qTHIT =T el & o sratora gt o o ger arse & @t At
HadT Sfaanit 9ET it TeET, ST @AEET g FRT-89T 9T TR J9TEEE ALt &
AT BT, ForaH Hafad ST Fehet AT FRATSIT T ST ATHT it T 3T STl Ul wiae
et T e g

fooqur 3.- =T forwm, Jermafee Seert & ATeqs | UF AT ATIF STH Tohedl 6 I ATHI0T ST
Tl il faedt ST Tt | FE & o7 SIqAfta & 9haT g, ST g 9T, =9 [Ha91 % 3994l %
SATHTT U1 & 3T UHT [Agfeh, & AT g a9a-a9 9% 797 [Rgiia [Eat & oadqf %
sregefia grin”;

IV. &9 (11) % Ted, = stafeat & e o Aetated stafeat w&t STos, e : -
‘T e St a<TeT & e 9% T
(i) e a9 % Sa<T 978 & Tgo (a7 a% a7 FET T g GHT-a87T 9% ST Qe
& ATHTE Aq Hicad & &qe-1 H ag 1 FHANR! 48 % U< | 9 a9 &l [FIHa &4T; 37

(i) TIRF a9 & S9ad A8 F gl (&7 aF AT Fx 1T G g0 99-997 9¢ ST fRenEaert
& ATET AqT I & T2-1 H 9 FF FHART 98 & &9 § 5 I 6l [HgiHa q4ar, ™read
QT ST e & €9 H FA0T 7 F T2 6T TS F47 oA g

fooqur 1 .- srgt foreft s Rrew sgs Jar o 2 < € s ifva framfer sfeesf oer ar
STt aftert % fore arr 8, a8t 39 saes oft Uy aée & forw ar i

U] SUTS T Y AT HN TH &l Tl TUTAT § AT 64T AT &1 3 I FGA 98 9
AT sem o2 e & 93 UF 1 99 Yei | 1 8,

e I% oY T S9d SUTS g7 AT TS U HAT, FUTerd AgF T ITAT HaT SAAte & A
T I ATAF TATE AT &7 99, ST AT F7 I, T FH 7 27 37T I 30T IFAL I § AT ®
forw afefterr srafer aeaTgas T w2 T an
fooqur 2.- feoqor 1 £ o UF FfAy w1 F dad § ang 924 grfy, Rrew = Faw gftawr
gue-|V % 7 38 F el 19 TATHIGC0T 7 AT ISTH F 978 A9+T STFAT T &f 2

foroqur 3.- foreft stfararTd it aTeraT 9o =9 | 97Ra g 7 Ja9 Jfead | 9% % ITEEE aaq
AT o AT 9% Feifa i Srustt, 7 & 37 w2 F s 9%, SEH ag Afewr 9 &
g # Mg aE #1 a7g9s UF e, Gards g qeier a1 geread e
FIIT T 6 el AT SHAF F AT aa7 Aqgid Fi¥ @l all’”;

(T) | TS U F AT FHTH 2 F A1,

| =G (7) % e, = TRtEat & w0 97 Fetited gEateat T ST, 6590q ;-
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“(i) =T AT H ATHIT ST q9E F ®T § HAT AR 6 o0 qTAr g i€ 7 107 wer
IOT 37 e F9ft 3 forT qregar o & F 127 Fer 3<on|

(ii) FLET FT FHTAATF HA; 3

(iii) TETArT =T Teher AT FATSIT T FATHT ATT &7 AT

fooquT 1.- =T Fohet AT TRATSIA il T AT, T 9N G0 F0T-89 97 ST TemH=H
Feent F aqar AR g
fooqur 2.- Faterd =1 "eher AT AT T AR ATHT &7 A T TG a1 oAf<h 9 Hqi<h &
o ar=r grem @, FRgiRe F wara th et #r gafda o1 ade gy v i . S |
AT ol ST ATAT ST AT et TEeAT IO FeeAT RO ST UHT ST ATIT T0eT
T ITATOT AT TATAT T A il [H-97d gIT

Tirq 7% T ag =fe [Ea 107 91 3899 a7 i w7 § UF [uT F €9 § 99i4q S
et AT TATSI o ST ATHT 30T TLreAT ST T g, I UHT S0 AT 980T | e &F
ST

e g ST T TTHIOT ST &areh hl UHT ST AT T0T § B T&I 60 ST’

1. = (9)  31efie, o wiafet & e o2 Meforfaa TEtegt Tt ST, o= : -

"t wolT F AT H: q AT A S0 AW gr RetRa sfFard afreror w1 ahaargE® @
T 27 ST a9 (7) F dga Sfedferd TIT=T 9ot 93reT T 3ot T 21"

w9 (10) = o1efie, o wfatesi & e o Fefeteg sfafeat Tt S, s -

"(i) 50 e U=, AAT FA AT STH T & ag HA FHANRT 98 H & Hfaq fowmiT
ST 9TeT & ST 9% e g7 9 S0, AT T 89 9, 39 RReat & A= (i) ®
ATATE AT ST arett Rt i gt # sirg fa sos

(ii) 50 Sfererd a=, ST FIA AT ST Tohed o hael I ATHIOT STF T o TorT T Tiaaer
TLIEAT o AT 9 HTeft Al T AL S0, ™o S "9aahi 7 39 Re a¥ & J9a<1 418 *
Tel a7 TF AT Fal T IR T qHI-H8T 9T AT [@e-faer & dqar 39 98 a2 Fata
T F I7F G T 1A 63T BT, TAT 7 4 UL, T U5 ST AT ZIRT FHI-THT I THRATO
FT ST AT ST F AT GeAT TIAATRAT (ST AThe) F ATeAH F "It 7t gy 9%
ST

froqur 1 .- s & foro it fEartrr sfoarht oher £ 97 =t Fanr g aug-aux
T AT R U qemE S A9 & AT anit, SEH "qatad S e a7 RAre &
TATHT ATOT T TETT Sl STaT U hieret arer |t omfier grf

fooqur 2.- e grfior =R et F o @R gfeanft whar s wer o & wWeft adt
HaefT TR Tt i TISET ST AT g7 99-98T 9 S 9T dqae & aqaT
2ifY, foraw Fatera =1 oot a7 REee it T AaToT it 9T ST STeT ULt drere qirer
ot orTioret gt

fooqur 3.- =T 9T, TermE i ST9ll % ATeqH |, Tah AT AT4F STh Tehel 6 37 AT ST
HAHT T faoct ST qohel § (AR o i 3 oevar g, ST o=, =7 HoHt & Suae &
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ATETE 977 & 3T Ut AgRe, =T T g a99-a97 9 797 [Fgia H=Et o aat &
et g’

V. &9 (11) F orehe e wateat % o o Fefoteg stateat vt STos, sraiq -
“dtag i T80T F e 9 e

(i) fF o 3 SasT 918 F Ugd fam a% a7 FET G g aHT-gHT 97 qry fRenEaert
F ATHTE Aq Hiead & &q<-1 H g 14 FHAN! 48 % U< | A9 a9 & [afaa @@, i

(i) TRE a9 & S9ad A8 & gl (&7 aF AT ha i G g0 99-997 9% ST feeneaert
F STIET a9 AfeA & TWe-1 § ag F1d FHANT 92 & &9 § 5 a9 6 [Fafag e, Sad
TTHIOT =T T & =7 § Fafaa =5 7 e it 1€ 47 oo €
feoqur 1.- Srgt foFelt s e og® o9 T 2 & § o fifaa fFant sfisft odver an
St ot & forw 917 8, a8t 39 saes | THeh forw arer gi:

U SUTS 3T HAS, AT HI TFH gF AT TOTAT & AAT 64T AT 8T 3T F 7919 98 T
AT sem o2 Afe & 93 UF gF 9r9e Yai | 1 8,

Teed A2 AT T I SATS gIT AT T UHT HAT SUTEd e AT ATAAT HAT A1 F A0 AT
I A srater AT &1 a9, S off FH 2T,  FH 7 g S I 30T 3ga< U< § WA o forg
qRETET At gRAaTgas® T HT o1 2l
fooqur 2.- feoqr 1 it o UH FAE FHE 6 929 § AR dal g, e e S gRasr
Gue- |V % [RT% 38 eI TITHIaor &7 AT 3514 o 91 AqAT SAaT @r f gl

fooqur 3.- foreft stfararTd it aTeraT 9o =9 | 97a 9% 7 Ja9 Jfead | 9% % ITEEE aaq
T YT T et i STusft, 9 5 39 w2 % s 9w, e ag i arrar

ey # MyiRa aa &, 99998 Uh T, Garts gav qerear a1 qeried geted
FIT T o Tl A S F A4 oq= Argiid F:T T an’|

[T, . T537-03/3/2022-TH U]

STETT [T, 3T AT Qe

feoqur @ ge W WA #T O99E, FETEmer, 9 0, @ 3, 3T (i) ¥ 20 fEhew, 2018 &
arEL. g 899(:) F FWT WHIAT FhAT AT o7 &iX qeo=md 05 ArE, 2020 &
aT.F1. . "= 157(3) F g7 gentard T wa om

MINISTRY OF COMMUNICATIONS
(Departmernt of Posts)
NOTIFICATION
New Delhi, the 30th August, 2023

G.S.R. 638(E).—In exercise of the powers conferred by the proviso to article 309 of the Constitution, the
President hereby makes the following rules further to amend the Department of Posts Postman and Mail Guard (Group
‘C’ post) Recruitment Rules, 2018, namely:-
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1. (1) These rules may be called the Department of Posts Postman and Mail Guard (Group ‘C’ post)
Recruitment (Amendment) Rules, 2023.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. In the Department of Posts Postman and Mail Guard (Group ‘C’ post) Recruitment Rules, 2018, in the
Schedule,—

(a) against serial number 1 relating to the post of Postman, -
I. under column (7), for the existing entries, the following entries shall be substituted, namely:-

“(i) 10" standard pass from a recognized Board for the persons who are working as Gramin Dak Sevak in the
Department of Posts and 12" standard pass from a recognized Board for all others.

(ii) Knowledge of working on Computer.
(iii) Knowledge of local language of the concerned Postal Circle or Division.
(iv) Possessing a valid license to drive two-wheeler or light motor vehicle:

Provided that Persons with Benchmark Disability shall be exempted from the possession of such
license.

Note 1.- Local language of a Postal Circle or Division shall be as per administrative instructions issued by the
Department of Posts from time to time.

Note 2.- A person not possessing the knowledge of local language of the Postal Circle or Division concerned
shall also be eligible for appointment, however, such person after appointment shall pass local language test
to be conducted in the manner as may be decided by the Postal Circle concerned and passing of such local
language test shall be a pre-condition for completion of probation:

Provided that a person who has passed local language of the Postal Circle or Division concerned as
one of the subjects in 10" standard or above shall be exempted from such local language test:

Provided further that Gramin Dak Sevak shall be exempted from such local language test.

Note 3.- A person not possessing a valid license to drive two-wheeler or light motor vehicle shall also be
eligible for appointment, however, such person not having valid license to drive two-wheeler or light motor
vehicle at the time of appointment shall not earn periodical increment in pay till production of such license or
for a period of five years from the date of appointment, whichever is earlier and after production of such
license or expiry of such five years period, pay shall be restored prospectively to the level pay would have
reached had the periodical increment in pay was not withheld and no arrears of pay shall be paid for the
intervening period.”;

I1. under column (9), for the existing entries, the following entries shall be substituted, namely:-

“For Direct Recruits: Two years and successful completion of the mandatory training prescribed by the
Department of Posts and passing of local language test as mentioned under column (7).”;

I11. under column (10), for the existing entries, the following entries shall be substituted, namely:-

“(i) 50 per cent by promotion of Multi Tasking Staff of the recruiting Postal Circle on the basis of Limited
Departmental Competitive Examination, failing which, the unfilled vacancies shall be added to the number of
vacancies to be filled as per (ii) below;

(ii) 50 per cent by direct recruitment on the basis of Competitive Examination limited to Gramin Dak Sevaks
of the recruiting Postal Circle, who have worked regularly for five years in that capacity, as on the 1% day of
January of the year to which the vacancy belong to or as per the guidelines issued by the Central Government
from time to time, failing which by direct recruitment from open market as per the scheme circulated by the
Department of Posts from time to time.

Note 1.- The scheme for Limited Departmental Competitive Examination for promotion shall be as per the
administrative instructions issued by the Department of Posts from time to time which may also include test
of local language of the concerned Postal Circle or Division and Data Entry Skill Test.

Note 2.-The scheme for competitive examination limited to Gramin Dak Sevaks and competitive examination
for direct recruitment from open market shall be as per administrative instructions issued by the Department
of Posts from time to time which may also include test of local language of the concerned Postal Circle or
Division and Data Entry Skill Test.

Note 3.- Department of Posts, through administrative instructions, may allow Gramin Dak Sevaks of one or
more Postal Circles, who are otherwise eligible under these rules, for appointment in Delhi Postal Circle and
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such appointment shall be subject to such terms and conditions as may be decided by the Department of Posts
from time to time.”;

IV. under column (11), for the existing entries, the following entries shall be substituted, namely:-
“Promotion on the basis of Limited Departmental Competitive Examination:

(i) Multi Tasking Staff in level-1 of the pay matrix with three years regular service in the grade as on the 1%
day of January of the year to which the vacancy belong to or as per the guidelines issued by the Central
Government from time to time; and

(if) Multi Tasking Staff in level-1 of the pay matrix with total regular service of five years including service
rendered regularly as Gramin Dak Sevaks as on the 1* day of January of the year to which the vacancy belong
to or as per the guidelines issued by the Central Government from time to time.

Note 1.- Where junior who has completed qualifying service is eligible for Limited Departmental
Competitive Examination or Competitive Examination their senior will also be eligible for such examination:

Provided that both the senior and junior were recruited through same mode of recruitment and were
holding same feeder cadre prior to appointment to the present post on regular basis:

Provided further that senior is not short of the requisite qualifying or eligibility service by more than
half of such qualifying or eligibility service or two years, whichever is less, and has successfully completed
probation period for promotion to the next higher grade.

Note 2.- The condition in Note 1 shall not apply with reference to such junior official who has lost seniority
after availing transfer under rule 38 of the Postal Manual Volume- IV.

Note 3.- Eligibility of an official shall be determined with respect to the post held substantively and relevant
pay level of the post in pay matrix and not with respect to the level in which an official is drawing pay as on
the crucial date of eligibility by virtue of financial upgradation under the Time Bound One Promotion,
Biennial Cadre Review or Modified Assured Career Progression.”;

(b) against serial number 2 relating to the post of Mail Guard, -
I. under column (7), for the existing entries, the following entries shall be substituted, namely:-

“(i) 10" standard pass from a recognized Board for the persons who are working as Gramin Dak Sevak in the
Department of Posts and 12" standard pass from a recognised Board for all others.

(if) Knowledge of working on Computer.
(iif) Knowledge of local language of the concerned Postal Circle or Division.

Note 1.- Local language of a Postal Circle or Division shall be as per administrative instructions issued by the
Department of Posts from time to time.

Note 2.- A person not possessing the knowledge of local language of the Postal Circle or Division concerned
shall also be eligible for appointment, however, such person after appointment shall pass local language test
to be conducted in the manner as may be decided by the Postal Circle concerned and passing of such local
language test shall be a pre-condition for completion of probation:

Provided that a person who has passed local language of the Postal Circle or Division concerned as
one of the subjects in 10" standard or above shall be exempted from such local language test:

Provided further that Gramin Dak Sevak shall be exempted from such local language test.”;
I1. under column (9), for the existing entries, the following entries shall be substituted, namely:-

“For Direct Recruits: Two years and successful completion of the mandatory training prescribed by the
Department of Posts and passing of local language test as mentioned under column (7).”;

I11. under column (10), for the existing entries, the following entries shall be substituted, namely:-

“(i) 50 per cent by promotion of Multi Tasking Staff of the recruiting Postal Circle on the basis of Limited
Departmental Competitive Examination, failing which, the unfilled vacancies shall be added to the number of
vacancies to be filled as per (ii) below;

(ii) 50 per cent by direct recruitment on the basis of Competitive Examination limited to Gramin Dak Sevaks
of the recruiting Postal Circle, who have worked regularly for five years in that capacity, as on the 1% day of
January of the year to which the vacancy belong to or as per the guidelines issued by the Central Government
from time to time, failing which by direct recruitment from open market as per the scheme circulated by the
Department of Posts from time to time.
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Note 1.- The scheme for Limited Departmental Competitive Examination for promotion shall be as per the
administrative instructions issued by the Department of Posts from time to time which may also include test
of local language of the concerned Postal Circle or Division and Data Entry Skill Test.

Note 2.- The scheme for competitive examination limited to Gramin Dak Sevaks and competitive
examination for direct recruitment from open market shall be as per administrative instructions issued by the
Department of Posts from time to time which may also include test of local language of the concerned Postal
Circle or Division and Data Entry Skill Test.

Note 3.- Department of Posts, through administrative instructions, may allow Gramin Dak Sevaks of one or
more Postal Circles, who are otherwise eligible under these rules, for appointment in Delhi Postal Circle and
such appointment shall be subject to such terms and conditions as may be decided by the Department of Posts
from time to time.”;

IV. under column (11), for the existing entries, the following entries shall be substituted, namely:-

Note :

“Promotion on the basis of Limited Departmental Competitive Examination:

(i) Multi Tasking Staff in level-1 of the pay matrix with three years regular service in the grade as on the 1%
day of January of the year to which the vacancy belong to or as per the guidelines issued by the Central
Government from time to time; and

(if) Multi Tasking Staff in level-1 of the pay matrix with total regular service of five years including service
rendered regularly as Gramin Dak Sevaks as on the 1% day of January of the year to which the vacancy
belong to or as per the guidelines issued by the Central Government from time to time.

Note 1.- Where junior who has completed qualifying service is eligible for Limited Departmental
Competitive Examination or Competitive Examination their senior will also be eligible for such examination:

Provided that both the senior and junior were recruited through same mode of recruitment and were
holding same feeder cadre prior to appointment to the present post on regular basis:

Provided further that senior is not short of the requisite qualifying or eligibility service by more than
half of such qualifying or eligibility service or two years, whichever is less, and has successfully completed
probation period for promotion to the next higher grade.

Note 2.- The condition in Note 1 shall not apply with reference to such junior official who has lost seniority
after availing transfer under rule 38 of the Postal Manual Volume- IV.

Note 3.- Eligibility of an official shall be determined with respect to the post held substantively and relevant
pay level of the post in pay matrix and not with respect to the level in which an official is drawing pay as on
the crucial date of eligibility by virtue of financial upgradation under the Time Bound One Promotion,
Biennial Cadre Review or Modified Assured Career Progression.”.

[F.No.W-03/3/2022-SPN-I]
JAGDEEP GUPTA, Dy. Director General

The principal rules were published in the Gazette of India, Extraordinary, Part-1I, Section 3, Sub-section (i),
vide G.S.R. 899(E), dated the 20™ September, 2018 and subsequently amended vide G.S.R. 157(E), dated the
5" March, 2020.
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